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Is Your New Employee Orientation Up to the Test?
Whenever a new employee comes on board, there is a period of training and learning in which the new

employee learns about the company’s safety and health programs, emergency action plans, fire protection

policy, and any other safety-related issues that the employee must know.

This is also an opportunity to influence the new employee on the safety culture of the company, and positively

influence that employee to keep safety always in mind.

The employee orientation should be started during the employee’s first day on his or her new job. The entire

orientation program may be broken up over a period of a few days, but when it is complete, employees should

know the following safety information:

The organization’s safety objectives and goals.

The function of the corporate safety committee.

What employees should do if they are injured on the job.

What to do in case of an emergency.

The procedures for reporting accidents, near-miss incidents, hazards, injuries, and illness.

The facility’s use of warning signs and tags.

OSHA’s recordkeeping requirements and employee access to exposure and medical records.

The safety rules and safe procedures that apply to their jobs (especially for tasks with OSHA-required training).

Safety is an attitude that must be conveyed to new hires, rehires, and departmental transfers. While newly

hired employees often receive safety orientation training, rehires and departmental transfers are often

overlooked because they may not be considered new in terms of brand new to the company. However, over

time, policies and procedures change, work processes change, chemicals used in processes change, and the

hazards and exposures may vary from one department to another. For this reason, rehires and transferred

employees need to be included in the safety orientation program.

The orientation process should be conducted by a safety department representative,

and, if possible, include the employee’s supervisor as well. Having a safety department

representative present the majority of the time lends credibility to the organization’s

safety function, and promotes an awareness of the organization’s commitment to

safety in general. Having the employee’s supervisor explain how safety

is working in production operations presents tangible evidence

that the organization's safety policies are actually being practiced.



Texas Man in Tesla Autopilot Crash
A Texas man said the Autopilot mode on his Tesla Model S sent him off the road and into a guardrail,

bloodying his nose and shaking his confidence in the technology. He doesn’t plan to sue the electric-car
maker, but his insurance company might. Driver Mark Molthan readily admits that he was not paying full

attention. Trusting that Autopilot could handle the route as it had done before, he reached into the glove box to get
a cloth and was cleaning the dashboard seconds before the collision, he said. The car failed to navigate a bend on Highway 175 in

rural Kaufman, Texas, and struck a cable guardrail multiple times, according to the police report. Molthan’s experience, while not as serious
as a fatal crash that federal regulators are investigating, still highlights the challenges ahead in determining who is to blame when semi-
autonomous vehicles are involved in accidents. Insurance claims involving Tesla’s Autopilot are largely uncharted territory, in part because
driver behavior is still a contributing factor. Cozen O’Connor, the law firm that represents Molthan’s auto-insurance carrier, a unit of Chubb
Ltd., said it sent Tesla Motors Inc. a notice letter requesting joint inspection of the vehicle, which has been deemed a total loss. Tesla said
it’s looking into the Texas crash. Tesla stresses that Autopilot is only an assist feature — that drivers need to keep their hands on the wheel
and be prepared to take over at any time.

Breaking Surety Myth:
Construction Bonds Are
Very Costly

Probably the most widely-
spread misconception about

contractor bonds is that they are too
expensive, and out of reach for many small-
scale contractors. The reality, however, is
that the contractor often does not pay
anything in the end. The bond price is
usually between 1% and 3% of the contract
sum. However, the contractor needs to pay
the bond premium after he actually wins the
bid. If bonding is needed for the project, all
contractors bidding face the same
requirement, but only the winning bidder
will pay the payment and performance
bonds. In most cases, the obligee on the
contract, the Owner of the project,
reimburses the bond price with the first

payment towards the contractor.
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Samsung Galaxy Note7 Smartphones
Fire & Burn Hazards
www.samsung.com

GE Profile Top-Loading Clothes Washers
Fire Hazard
www.geappliances.com

Nanjing Kekang Bungee Chairs
Fall Hazard
www.big5sportinggoods.com

John Deere Tractor Backhoe Attachments
Crushing Hazard
www.deere.com

United Copper Metal Clad Cables
Fire & Shock Hazards
www.unitedcopper.com

JD North America Power Portable Generators
Explosion, Fire & Burn Hazards
www.allpoweramerica.com

Black+Decker Electric Blower/Vacuum/Mulchers
Laceration Hazard
www.blackanddecker.com

FMCSA’s Unified Registration System Means Change
The FMCSA's Unified Registration System will be implemented, which makes the following changes:

• New form MCSA-1 will replace the MCS-150, MCS-150B, and MCS-150C.

• Electronic filing of the MCSA-1 will be mandatory for all regulated entities.

• A $300 registration fee will be required for all new applications.

• Regulated entities must report a change in name, address, or form of business within 30 days of the change by
updating the MCSA-1 (must also submit biennial update according to schedule).

• No fee for updates or the required biennial updates.

The MCS-150 can be updated electronically and this is the recommended filing method. A credit card is required to act as a
digital “signature,” though there is no charge for filing an MCS-150. The website address is http://safer.fmcsa.dot.gov/.

This site also contains access to printable forms (MCS-150, MCS-150A, MCS-150B, and MCS-150C) that may be mailed or
faxed to the FMCSA. Forms submitted by mail or fax may take up to four weeks to be processed.

The MCS-150 form can also be obtained from any of the FMCSA’s Service Centers or Field Offices and is available through the
FMCSA Support Services line at (800) 832-5660.

Starting January 14, 2017, the MCSA-1 will replace the MCS-150 forms and the authority application forms and filing will be
electronic only.


