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26 Years in the Making: OSHA Finalizes Slip, Trip and Fall Rule
Seven million employers and 112 million employees are affected. The Occupational Safety and Health Administration’s
(OSHA) efforts to address slip, trip, and fall hazards began in 1971 when it created Subpart D, “Walking-Working Surfaces.”
Since that time, efforts to revise these requirements have been ongoing, including proposed rules issued in 1973, 1990, and
2010. The most recent proposal has been finalized impacting all general industry employers and affecting more than 100
million employees.

The changes to Subpart D are a significant overhaul of existing requirements and include new technology and industry
methods intended to reduce the number of fall-related employee deaths and injuries. The majority of employees in general
industry workplaces walk or work on surfaces where slips, trips, and falls are common. This includes floors, aisles, stairs,
ladders, platforms, roofs, etc.

OSHA believes that the new requirements give employers the necessary flexibility to decide which fall protection method or
system works best for the work operation. General industry employers can now utilize guardrails and handrails, covers,
personal fall protection, designated areas, and safety net systems. OSHA says that these multiple options will help ensure
employees receive a level of fall protection that is both effective and necessary.

The new rule also requires general industry employers to:

• Identify and evaluate slip, trip, and fall hazards and provide appropriate personal protective equipment (i.e., personal fall
protection) under new requirements in Subpart I, “Personal Protective Equipment.”

• Conduct regular and periodic inspections and maintenance of all walking-working surfaces in their workplace.

• Provide training that enables employees to recognize the hazards of falling and the procedures to be followed to
minimize these hazards, including the use of personal fall protection, proper ladder climbing techniques, etc.

Additionally, the rule increases consistency between construction and general industry standards by incorporating 1926
requirements for safety net systems and scaffolds into the newly revised 1910 standard.

Compliance Dates. The majority of the new requirements are effective January 17, 2017; however, for some of the new
requirements in the final rule, OSHA is extending compliance dates to:

• Give employers time to get familiar with the new requirements,

• Evaluate changes they may need to make,

• Purchase equipment necessary to comply with the final rule, and

• Develop and present required training.

In addition, the extended compliance dates allow employers to upgrade their fall protection systems as part of the normal
“business cycle” or “useful life” of equipment (i.e., cage, well, fixed ladder), which reduces compliance costs.

The following table specifies the amount of additional time OSHA is giving employers to certify anchorages, equip fixed
ladders with fall protection, and train workers:

SUBPART D SECTION COMPLIANCE DATE

§1910.30(a) and (b) – Deadline by which employers must train employees on fall and
equipment hazards

May 17, 2017

§1910.27(b)(1) – Certification of anchorages November 20, 2017
§1910.28(b)(9)(i)(A) – Deadline by which
employers must equip existing fixed ladders with a cage, well, ladder safety system, or
personal fall arrest system

November 19, 2018

§1910.28(b)(9)(i)(B) – Deadline by which
employers must begin equipping new fixed ladders with a ladder safety system or
personal fall arrest system

November 19, 2018

§1910.28(b)(9)(i)(D) – Deadline by which all fixed ladders must be equipped with a ladder
safety system or personal fall arrest system

November 18, 2036



Reining In Hail Litigation
Texas Gov. Greg Abbott gave a boost to the insurance industry’s effort to get
legislation passed that would place limits on post-hailstorm litigation. Calling

lawsuits against insurers following hailstorms “the newest form of lawsuit abuse,”
Abbott said in his Jan. 31 speech that he would like to see on his desk legislation “that limits

abusive hailstorm litigation.” Property insurers would like to see laws enacted to discourage public adjuster
and attorney involvement in the claims process. They say increased involvement is causing significantly higher claim
costs and will lead to higher insurance prices and fewer options statewide. Consumer advocates, however, caution
against placing restrictions that would deny policyholders the right to hold insurers accountable for errors or perceived
injustices in claims handling. A bill introduced during the 2015 legislative session that the insurance industry said would
help limit litigation related to property insurance claims died in the House. Passed the Senate on April 30, 2015, Senate Bill
1628 by Sen. Larry Taylor of Friendswood would have, among other things, limited the time frame in which property damage
claims and lawsuits over those claims could be filed.
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Goodman Air Handlers
Electrical Shock Hazard
www.goodmanmfg.com

One World Technologies Electric Blowers
Laceration Hazard
www.ryobitools.com

Polaris Recreational Off-Highway Vehicles
Burn & Fire Hazards
www.polaris.com

Philips Lighting Metal Halide Lamps
Fire & Laceration Hazards
www.philips.com

S.R. Smith Helix Pool Slides
Fall Hazard
www.srsmith.com

Carrier Packaged Terminal AC & Heat Pumps
Fire Hazard
www.carrier.com

STIHL Chain Saws
Fire & Burn Hazards
www.stihlusa.com
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Guidelines
A comprehensive policy regarding the use of electronic devices should be included in your
organization’s fleet safety program, and it should include the following minimum guidelines:

•
speakerphone, voice activation, and redial features, as well as other safety functions.

• Have someone else make calls: If passengers are present, allow them to make and answer calls for

and many vehicles include built-in hands-free systems. If using these systems, connect them

•
well as your hands off the wheel.

• Pull over if you cannot wait: If you must make or answer a call, text, or email, pull your

Is Your Safety Program Old and Tired?
If you want your employees to lead a safe, healthy and productive workplace – your safety plan cannot be old and tired!
Remember, employees act more on “how they feel” and less on “what they know”. How do your employees feel about safety?
Is safety important to the CEO and executive leadership team? If management does not abide by the safety rules, then safety
will become less important to those under their leadership, potentially fracturing the entire safety culture. How can your safety
program be kept fresh and energetic?

Communication is key. How well do your front line managers and supervisors communicate with your employees?

Accountability is a fundamental to program success. Do you measure your employees and management team on their safety
effectiveness? If not, why?

Inclusion, actively involving employees’ ideas, knowledge, perspectives, approaches and styles to maximize safety program
success. How do you feel when you are not included in key decisions that directly impact your work?

Personal interest is vital. Employees may not be concerned with insurance premiums, but they do appreciate when an
employer shows personal attention to their care and well-being.

Employee recognition is important, be it formal or informal acknowledgement of a person’s or team’s behavior. Studies have
shown increased productivity, increased employee satisfaction and lower absenteeism when a recognition plan is implemented.

Effective safety programs must start from the top down in an organization. Senior company leaders must continuously and
visibly endorse and support the overall importance of the safety program to the organization. Having leaders present and
visible, front row, for safety training is a great place to start!

As laws, legislation and best practices change – your safety program must change as well. Think of it as living and breathing –
keep it fresh, alive and energized!


