Safety
An active and effective safety committee can significantly improve safety at your company by instituting programs and
providing support that help to reduce accidents, injuries and illnesses. While safety committees are not required by
federal OSHA, several states that run their own occupational safety and health programs do have requirements for
committees. Often, the state requirements target specific industries or employers with a certain number of employees.
In high performing organizations with effective safety committees, there is a sense of ownership from the employees
of the safety programs and culture. When these employees are asked why the safety culture is so important to them
they attribute it to the fact that they helped develop the programs and want to see them be successful.
What are the benefits? Safety committees can provide a number of benefits, including:
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• Providing a forum for problem solving that can withstand changes in management and personnel assignments
without losing overall focus and direction.
• Providing supervisors and managers with a resource to turn to when they are faced with safety problems that they
might not have the time or technical expertise to deal with effectively.
• Involving more people in the overall safety and health management of the company.
• Mobilizing and getting people working together who may not have had previous business reasons to work
together, thereby helping to open up lines of communication that may not have existed before.
• Providing employees with a broader base of safety knowledge through rotation of assignments as subcommittee
chairpersons to other subcommittees and as subcommittee members. This helps build the safety culture in the
company.
• Assigning responsibility to more of the subcommittee members, rather than place those safety responsibilities on
only one or two individuals. This helps prevent "safety burnout" by increasing safety knowledge and
responsibilities in small pieces at a time rather than in large chunks that may overwhelm a person.
How can you get started? Things to consider before implementing a safety committee:
• Remember that there are four stages of group development:
o (1) Forming, (2) Storming, (3) Norming and then (4) Performing
• Will members have term limits?
o Stagger members departure dates from the committee so that you do not lose momentum getting all the new
members on the same page.
• When, where and how often will meetings be held?
o Monthly is preferable, but no less than quarterly.
• Will employees be asked to volunteer? If not enough do so, how will safety committee members be chosen?
• What are the committee’s goals?
• Create a mission statement for the committee!
• What records and/or documentation are needed?
The committee's membership and functions should reflect the company's size,
complexity and operating exposures. Depending on the company's size, you may
consider having multiple safety committees to reflect varying areas of the company.
If you have multiple operations in multiple states each location may have a safety
committee that reports to a national or corporate safety committee.
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If you need assistance in developing a safety committee please reach out to your
Catto & Catto safety consultant for more information.

210.222.2161
800.399.6059
catto.com

For more information or to join us for the next session of
Safety Academy, visit us at catto.com and reserve your seat.

A bill recently filed in the Texas House of Representatives would penalize insurers that illegally deny
Texas first responders access to medical treatment for line-of-duty injuries covered under state workers’
compensation laws.
According to one of the authors of House Bill 1521, Rep. Oscar Longoria, the proposed legislation would amend Section
415.021 of the Labor Code to add sanctions, administrative penalties, and other remedies, including attorney’s fees, for administrative
violations by self-or collectively insured municipalities obligated to cover eligible workers’ compensation claims. The amount of the
administrative penalty shall not be less than two times the total amount of benefits payable in connection with the first responder
employee’s claim.
HB 1521 would clarify that cities do not have sovereign immunity when they act as a workers’ compensation provider. This would
ensure that the Division of Workers’ Compensation and the Texas Department of Insurance are able to properly regulate governmental
entities that provide workers compensation coverage.
In a statement, Rep. Longoria said, “The workers’ compensation system has failed too many Texas first responders, including my
constituent, Homer Salinas, a Mission firefighter and cancer survivor. Mr. Salinas won four rounds of workers’ comp proceedings to get
his cancer treatment covered, yet he was sued by the City of Mission to reverse prior decisions in Homer’s favor. House Bill 1521 is an
important step toward ensuring that our hero first responders are not denied the medical treatment they have earned through their
service under Texas law. Mr. Salinas should be focused on his health and protecting his community – not fighting for benefits he’s
earned.”

We all know about the physical benefits of exercise, but very few people are aware of the psychological
benefits that accompany a life-style including routine physical activity. Researchers at Duke University have
discovered that while medication has immediate effects on depression, exercise can provide a long-term
solution that is just as effective. With the time change and extra daylight after work, it’s a great time to start
exercising. Exercise helps with the treatment of depression in a number of ways:
 Chemical changes in the brain: Exercise produces chemical changes in the brain, boosting the level of
serotonin, which causes a naturally positive state of mind. This is the same effect that medication has on
the brain, although to a greater degree.
 A sense of well-being: Exercise can also replace feelings of anger, anxiety, panic or other strong emotions
with a sense of well-being.
 Interactions with others: Psychologists note that social isolation is often a prevalent feature of
depression. Exercising with another person or joining an exercise group or health club is a safe and
healthy way to interact with others.
 Quality of sleep: Depression often interferes with
sleeping patterns, and lack of sleep can heighten its
symptoms. Exercise can improve the quality of
sleep.
 Sense of accomplishment: People with depression
sometimes doubt their own abilities, and exercise
offers a tangible way to gain a sense of mastery.
Success at meeting an exercise goal, no matter how
small it is, can bring with it a sense of pride and
accomplishment.
 Contact with the beautiful outdoors: Exercise can
provide a great deal of contact with nature, which
can lift the spirit and the dark moods that often
accompany depression. It may also offer new focus,
leading one to look outward and not let their focus
rest on negative thoughts.
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