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OSHA initially said employers would have to record adverse reactions to COVID-19 vaccines if they require the shot – but 
not if they simply recommend that employees receive a vaccination. The agency's directive, however, led to confusion over 
what is a "truly voluntary" vaccination policy. Therefore, OSHA changed its position and said it will not require employers to 
record worker side effects for at least the next year. 

Federal agencies "are working diligently to encourage COVID-19 vaccinations," according to OSHA's COVID-19-related 
FAQs, which were updated on May 21. "OSHA does not wish to have any appearance of discouraging workers from 
receiving COVID-19 vaccination and also does not wish to disincentivize employers' vaccination efforts." 

Recordable Injuries and Illnesses. Under the Occupational Safety and Health Act, covered employers must maintain an 
annual log of all work-related injuries and illnesses on their OSHA Form 300 (which is known as the OSHA 300 log). 
Employers generally must record all new work-related cases if they involve: 

• A death. 

• Days away from work. 

• Restricted work or transfer to another job. 

• Medical treatment beyond first aid. 

• Loss of consciousness. 

• A significant injury or illness diagnosed by a physician or other 
licensed health care professional. 

The requirement to record "days away from work" would have 
been most applicable to COVID-19 vaccinations. Although the U.S. 
Centers for Disease Control and Prevention has reported that 
severe allergic reactions to vaccines are rare, many people have 
reported experiencing mild "flu-like" symptoms that may require a 
day or two of rest. 

OSHA may change its directive in the future but said it will practice its discretion and won't enforce the recording 
requirements through May 2022. 

Confusion About 'Truly Voluntary' Policies. "Under the updated guidance, employers are now free to encourage 
employees to receive the vaccine without worrying that OSHA may interpret this encouragement as mandating the 
vaccine.  OSHA's initial directive caused confusion about what made a vaccine recommendation "truly voluntary." The 
agency said employees "cannot suffer any repercussions" from their choice to accept or reject the vaccine, which led to 
questions about how employer incentives—such as cash and gift cards—would affect the voluntary status of an employer's 
vaccination program. 

Even though OSHA will no longer require employers to record vaccine reactions under voluntary or mandatory policies, 
businesses still need to ensure their programs comply with other federal and state laws.    

For example, while employers may ask employees whether they have been vaccinated, they should end the inquiry there. 
Asking why an employee is not getting vaccinated could be viewed as asking about disability, pregnancy or religious beliefs, 
and any actions the employer takes afterward could be viewed as discriminatory, even if that was not the employer's 
intent. 

 

 

 

 

 

 

 

 

Featured training this month:     

• Heat Stress • Sexual Harassment • Accident Investigation  

• Hurricane Preparedness Emergency Action Planning • Self-Risk  Assessments  

• Understanding Workplace Violence & Prevention 

For more information or to join us for the next session of our 
virtual training events, email us at contactcatto@catto.com  
 

mailto:contactcatto@catto.com
https://www.catto.com/events


  

             

  

 Despite less traffic on the road in 2020 and a 2% reduction in motorcycle crashes, there was  
a 17% increase in Texas motorcycle fatalities compared to 2019, state transportation  

                                                             officials say. The Texas Department of Transportation reported that in the 7,481  
                                 motorcycle crashes in Texas last year, 1,856 motorcyclists were seriously injured and 482 were killed.  
       Motorcyclists account for 12% of all traffic fatalities statewide, TxDOT said. The Texas Transportation Institute (TTI)  
reports that fatal crashes between motorcyclists and drivers often occur when drivers misjudge the motorcycle’s  
distance and speed and make left turns in front of an oncoming motorcyclist. Last year, almost 1/3 of Texas motorcycle  
fatalities occurred in an intersection or were intersection-related. TTI also points to driver inattention as a contributing factor to motorcycle 
crashes. May is National Motorcycle Safety Awareness Month, and the Texas Department of Transportation’s annual “Share the Road: Look 
Twice for Motorcycles” campaign gets underway to call attention to the safety precautions motorists can take to protect motorcyclists and 
themselves. 

Behavior-based safety refers to the process of using a proactive approach to safety and health management. Behavior-based safety either 
focuses on at-risk behaviors that can lead to an injury, or on safe behaviors that can contribute to injury prevention. In other words, 
behavior-based safety is an injury prevention process. Workplace injury prevention is a continuing, evolving process. To reduce work-
related injuries, and keep reducing them, an employer needs to involve employees in daily activities. 

Employee Attitude. It is the attitudes of the employees that is at the core of how successful a behavior-based safety program will be. Some 
of the most important aspects include: 

• Safety-related goals and objectives at the corporate level; 

• Communicating these goals and objectives to all levels of the organization; 

• Enabling each area of the organization to attain its own specific safety goals; 

• Encouraging individual participation by all members of the organization; 

• Empowering employees to set and achieve their own safety goals; and 

• Fostering mutual respect and consideration at all levels of the organization. 

Motivational Influences. There are various motivational influences in the 
workplace that can have dramatic effects on an employee's productivity and may 
ultimately determine whether an employee works in a safe manner or an unsafe 
manner. Some examples of motivational influences that can take precedence over 
safety can include: 

• An individual's level of self-worth; 

• A secure working environment; 

• A desire for achievement; 

• A desire for recognition; and 

• How employees feel about their jobs in general. 

Efforts to address these factors can have a significant effect on employee 
motivation and a significant impact on workplace safety. Behavior-based 
safety and employee motivation begins with effective communication. In 
order to foster good communication, an employer should: 

• Provide employees with the information they need to do their jobs; 

• Let them know their work has value; 

• Provide regular feedback; 

• Listen to complaints; 

• Criticize behavior, not people; 

• Establish easy-to-use channels of communication; and 

• Personally congratulate employees for a job well done. 

Employee Training. There are no related OSHA regulations for behavior-
based safety; however, topics that discuss employee motivation may 
provide related information. 

Training Tips. Train employees on the following: 

• What behavior-based safety is; 

• The steps necessary to implement a behavior-based safety process; 

• The corporate safety culture; 

• Critical behaviors and barriers to safety; 

• The basic principles of behavior-based safety; and 

• The benefits of behavior-based safety processes. 

Umbrosa Pool & Patio Umbrellas  

Injury Hazard 
recall@umbrosa.be   

  
Target Shower Stools 
Fall Hazard 
www.target.com  
 
Briggs & Stratton YTL, Longli & TIYA  
Log Splitters 
Injury Hazard 
www.briggsandstratton.com   
 
HSN Handheld Clothing Steamers 
Burn Hazard 
www.steamerrecallsettlement.com  
 

John Deere Gatory UTVs 
Crash Hazard 
www.deere.com      

 
Kidde TruSense Smoke & Combo Alarms 
Risk of Failure to Alert Customers to a Fire 
www.kiddetsalarmrecall.rsvpcomm.com  

  

Scott Fetzer Multi-Use Water Pumps 
Fire & Shock Hazards 
www.waynepumps.com/waterbugglowrecall    
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