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CDL DRUG AND ALCOHOL CLEARINGHOUSE OVERVIEW 

Effective January 6, 2020, the Federal Motor Carrier Safety Administration (FMCSA) established a repository to collect information on 
drivers’ DOT drug and alcohol violations occurring under a motor carrier’s testing program.  Have you set up your account and are you 
using the new clearing house? 

SCOPE. The DOT Drug and Alcohol Clearinghouse (Clearinghouse) applies to any motor carrier subject to 49 CFR Part 382 testing. 
Drivers operating a commercial motor vehicle requiring a commercial driver’s license (CDL) or commercial learner’s permit (CLP) are 
subject to Part 382 testing. The Clearinghouse stores information on CDL and CLP drivers that tested positive or refused a FMCSA-
required test. Motor carriers, medical review officers, third-party administrators, and substance abuse professionals must provide 
specific information surrounding a violation and/or rehabilitation. Employers must request queries to learn of any unresolved testing 
violations. 

KEY DEFINITIONS. Commercial driver’s license (CDL): means a license issued to an individual by a state or other jurisdiction of domicile, 
in accordance with the standards contained in Part 383, which authorizes the individual to operate a class of a commercial motor 
vehicle. 

Commercial Driver’s License Drug and Alcohol Clearinghouse (Clearinghouse): means the FMCSA database that subpart G of this part 
requires employers and service agents to report information to and to query regarding drivers who are subject to the DOT controlled 
substance and alcohol testing regulations 

Commercial learner’s permit (CLP): means a permit issued to an individual by a state or other jurisdiction of domicile, in accordance 
with the standards contained in Part 383, which, when carried with a valid driver’s license issued by the same state or jurisdiction, 
authorizes the individual to operate a class of a commercial motor vehicle when accompanied by a holder of a valid CDL for purposes 
of behind-the-wheel training. 

Commercial motor vehicle (CMV): means a motor vehicle or combination of motor vehicles used in commerce to transport passengers 
or property if the motor vehicle is a: 

• Combination Vehicle (Group A) — having a gross combination weight rating or gross combination weight of 11,794 kilograms or 
more (26,001 pounds or more), whichever is greater, inclusive of a towed unit(s) with a gross vehicle weight rating or gross vehicle 
weight of more than 4,536 kilograms (10,000 pounds), whichever is greater; or 

• Heavy Straight Vehicle (Group B) — having a gross vehicle weight rating or gross vehicle weight of 11,794 or more kilograms 
(26,001 pounds or more), whichever is greater; or 

• Small Vehicle (Group C) that does not meet Group A or B requirements but that either: 

o Is designed to transport 16 or more passengers, including the driver; or 

o Is of any size and is used in the transportation of placarded quantities of hazardous materials. 

Consortium/Third party administrator (C/TPA): means a service agent that provides or coordinates one or more drug and/or alcohol 
testing services to DOT-regulated employers. C/TPAs typically provide or coordinate the provision of a number of such services and 
perform administrative tasks concerning the operation of the employers’ drug and alcohol testing programs. This term includes, but is 
not limited to, groups of employers who join together to administer, as a single entity, the DOT drug and alcohol testing programs of 
its members (e.g., having a combined random testing pool). C/TPAs are not “employers” for purposes of Part 382. 

Driver: means any person who operates a commercial motor vehicle. This includes, but is not limited to: Full time, regularly employed 
drivers; casual, intermittent or occasional drivers; leased drivers and independent owner-operator contractors. 

Medical Review Officer (MRO): means a person who is a licensed physician and who is responsible for receiving and reviewing 
laboratory results generated by an employer’s drug testing program and evaluating medical explanations for certain drug test results. 

Substance Abuse Professional (SAP): means a person who evaluates employees who have violated a DOT drug and alcohol regulation 
and makes recommendations concerning education, treatment, follow-up testing, and aftercare. 

SUMMARY OF REQUIREMENTS. The Clearinghouse will aid motor carriers in learning of a driver’s need start or continue with the 
necessary steps in the DOT return-to-duty process (i.e., Substance Abuse Professional (SAP) program) in order to operate a commercial 
motor vehicle (CMV). It is often difficult to find out about violations occurring under another motor carrier’s program. Examples of 
violations that may slip through the cracks undetected include pre-employment tests in which the driver was not hired, and violations 
occurring under previous or concurrent employment, including those positions a driver may omit from the application. continued on back ► 



  

           

  

   HURRICANE LAURA INSURED LOSSES ESTIMATED AT $8B – $12 BILLION 
                                                                 Property information, analytics and data provider, CoreLogic, has estimated residential and commercial insured losses  
                                                                    from Hurricane Laura in Louisiana and Texas will come in at between $8B-$12B. That estimate includes losses from  
                                                                storm surge and wind, with losses from storm surge contributing less than $0.5 billion to that amount. CoreLogic’s  
                                 analysis includes losses impacting residential homes and commercial properties, including contents and business interruption, but does   
       not include broader economic loss from the storm.  
CoreLogic pointed out that center of Hurricane Laura struck more relatively populated area of the Louisiana and Texas coast. “There is never a good place for 
a hurricane to make landfall. But this was the best possible outcome because it spared the major population centers of Houston and New Orleans,” said 
Curtis McDonald, meteorologist and senior product manager of CoreLogic, in a prepared statement. 
Hurricane Laura weakened as it moved over land, which kept some metropolitan areas from receiving the full impact of a Category 4 hurricane, CoreLogic 
said. Laura quickly downgraded into tropical storm after making landfall, but it left six people dead, buildings destroyed, trees uprooted and hundreds of 
thousands without power in Louisiana as it swept northward with drenching rains into Arkansas. 

Employers and service providers will be called upon to report DOT drug and alcohol testing program violations. Motor carriers, medical 
review Officers, third-party administrators, and SAPs must provide information when a driver: tests positive for drugs or alcohol, refuses 
drug and alcohol testing, and undergoes the return-to-duty drug and alcohol rehabilitation process. Motor carrier employers subject to 
FMCSA testing must query the system for information on driver applicants and search the database annually for current employees. The 
rule has driver privacy built into it. Before a motor carrier may gain access to the information in the clearinghouse, a driver must grant 
consent. Without this content, FMCSA is unable to release the driver’s data to the employer. A driver can review his or her report at no 
cost by registering with the Clearinghouse. 

 

ARE YOU RUNNING BACKGROUND  
CHECKS ON YOUR EMPLOYEES? 
A background check is defined as one or a 
combination of reports collected about individuals 
for an employment purpose. It may include a credit 
history, criminal records, driving records, 
past employment, education, references, 
professional licenses, military service, social security number, substance abuse records, workers compensation, and other records. 
Other terms used to refer to background checks include reference checking and employee screening. Often a job application, resume, 
or interview does not tell an employer all the necessary information relevant to employment eligibility. In fact, some candidates falsify 
or exaggerate items on their resume or job application. That’s where background checks can be used as a revealing tool for more, and 
often more accurate, employment eligibility information. Also, background checks are not always an option, but a requirement for 
certain positions. Examples include school bus and commercial motor vehicle drivers, law enforcement and security officers, childcare 
workers, patient care workers, teachers, and financial institution workers. 

Another reason to perform a background check is to avoid liability for 
negligent hiring. In some situations, employers may be liable for 
serious actions an employee takes at work if the employer was 
negligent in hiring that employee. Employers may be liable for actions 
an employee takes at work if it can be shown that the employer was 
negligent in hiring or retaining that employee. Employers should take 
seriously threats and harassment that occur within the workplace and  
adequately respond to employees’ complaints and warnings 
about potentially dangerous employees. Background checks may 
reduce the likelihood of hiring violent employees and reduce the 
company’s exposure. A background check may help demonstrate that 
the employer did not act negligently if the check provided no reason 
for concern. 

Before performing a background check, the employer will want to 
understand all the state and federal laws and regulations related to 
background checks. One very important law is the Fair Credit 
Reporting Act. This topic is covered in more detail in the Fair Credit 
Reporting Act. Basically, this act protects prospective employees, 
existing employees, and other individuals by requiring employers to 
follow certain steps, including obtaining the individual’s written 
consent when obtaining a consumer report from a consumer 
reporting agency. There are some exemptions when investigating 
employee misconduct. 

 

Hanamint Swivel Rockers/Gliders 
Fall Hazard 
www.hanamintstore.com 
  
Decathlon USA Swiss Balls 
Injury Hazard 
www.decathlon.com 
 
WHILL Personal Electric Vehicles 
Crash & Injury Hazards 
www.whill.us  
 

Royal Gourmet Recalls Deluxe Gas Grills 
Fire Hazard 
www.royalgourmetusa.com 
 
Residential Elevators 
Impact Hazard 
www.residentialelevators.com 
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Fire Hazard 
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Westinghouse Portable Generators 
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